Final Agenda
Issued 4/5/2007 at 6:40 PM

s

Order of Business

Board Packet Page(s)

1.

Call to Order — Mayor Williaris ™
Invocation — Pastor Glen Crouse, Rantoul Christian Church
Pledge of Allegiance
Roll Cali

Approval of Agenda

Public Participation

Citizens wishing to address the Village Board with respect to any pending
item of business listed upon the agenda or any matter not appearing on
the agenda are asked fo complete a public participation form and submit

it to the Village Clerk prior to the meeting. Public comments will be limited
to three minutes for each speaker.

Administrator Report — Mr. Johnston

Approval of Bills

(A) Consent Agenda

6.

Approval of Consent Agenda by Omnibus Vote

All items under the Consent Agenda are considered to be routine in nature and
will be enacted by a single motion and subseguent roff calf vote. There wilf be

no separate discussion of these items unless a Village Board member so requests,
in which event the itern will be removed from the Consent Agenda and considered
as the first item after approvaf of the Consent Agenda.

A) Approval of Minutes, Regular Study Session, March 6, 2007 1-7
B) Approval of Minutes, Public Hearing, March 13, 2007 8-9
C) Approval of Minutes, Regular Board Meeting, March 13, 2007 10-13

D) Approval of Minutes, Special Board Meeting, March 15, 2007 14-16

Approval of Any Items Removed from Consent Agenda



Final Agenda

Issued 4/5/2007 at 6:40 PM

Order of Business

Board Packet Page(s)

(B) Consideration of Bids, Contracts & Other Items of Expenditure

10.

11.

Motion to reject Alternative Bid #2 and award lump sum bid
for the reconstruction of the East Water Treatment Plant to
Leander Construction, Inc., for the amount of $4,789,000.

Motion to authorize the leasing of a portable chiller unit through
Carrier Rental Systems in the amount of $8,532 per month plus
delivery costs, for a period not to exceed five months.

Motion to authorize the replacement of the north chiller unit at

the Cingular Wiretess Building for an amount not to exceed $90,000.

Motion to authorize the three-year renewal of a gas and electric
liability insurance policy through Cincinnati Insurance.

{C) Consideration of Ordinances & Resolutions

12.

13.

14.

15.

16.

Motion to pass Resolution No. 4-07-1033, a resolution with respect
to the temporary closure of North Maplewood Drive for the purpose
of conducting a soap box derby.

Motion to pass Ordinance No. 2085, AN ORDINANCE OF THE VILLAGE

OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, TO APPROVE THE
ADMISSION OF THE VILLAGE OF GREENUP AS A NEW MEMBER OF
THE ILLINOIS PUBLIC ENERGY AGENCY AND TO AUTHORIZE
EXECUTION OF SUPPLEMENT 6 TO THE AGENCY AGREEMENT
ESTABLISHING THE ILLINOIS PUBLIC ENERGY AGENCY.

Motion to pass Resolution No. 4-07-1034, A RESOLUTION
APPROVING PARTICIPATION IN ILLINOIS HOUSING
DEVELOPMENT AUTHORITY FIRST TIME HOMEBUYER SINGLE
FAMILY PROGRAM.

Motion to pass Ordinance No. 2086, AN QRDINANCE REVISING
THE ANNUAL BUDGET (Airport and General Funds)

Motion to pass Ordinance No. 2087, AN ORDINANCE APPROVING
THE ANNUAL BUDGET FOR FISCAL YEAR 2007-2008.

31-33, 76-81

63-75

63-75

57

17-20

21-26, 82-85

55-56, 86-88

58, 62, 89-90

59-61, 91-93
95-104



Final Agenda
Issued 4/5/2007 at 6:40 PM

Order of Business Board Packet Page(s)

(C) Consideration of Ordinances & Resolutions (continued)

17. Motion to pass Ordinance No. 2088, AN ORDINANCE SUPPLEMENTING
AND AMENDING ARTICLE I OF CHAPTER 28 OF THE VILLAGE OF RANTOUL
CODE — 1977, BY ADDING TO SUCH ARTICLE A NEW SECTION 28.1.16,
TO BE ENTITLED “CORPORATE FUND BALANCE". 94

(D) New Business

Discussion of any ftems of new business not listed upon the formal agenda. No formal action
will be taken on these items during this proceeding.

(E) Announcements

(F) Adjournment
18. Motion to Adjourn

Next Meeting Dates:
Special Board Meeting, April 24, 2007
Regular Study Session, May 1, 2007

The Rantoul Village Board of Trustees meets in Study Session on the first Tuesday of each month at
6:15pm and in Regular Session on the second Tuesday of each month at 6:15pm. Unless otherwise
noted, all proceedings are held in the Louis B. Schelling Memorial Board Room of the Rantou/
Municipal Building, 333 S. Tanner Street, Rantoul, lllinois.

Statement Regarding the Americans with Disabilities Act (ADA)

The Village of Rantouf wishes to ensure that its programs, services, and activities are accessible to individuals
with disabilities. Afll Village Board meetings are wheelchair accessible. Persons with hearing difffculties may
obtain auxiliary hearing aids available at each meeting upon request. Persons requiring additional assistance
regarding accessibility issues should contact the Village Administrator’s office at (217) 893-1661, x. 202, TTY
users should call the Illiinois Relay Center at 1-800-526-0844.

Citizens may visit our website at www.village.rantoul.il.us to view live and archived video of all Village Board
meetings. Citizens may also download complete Board packets containing information on all ordinances,
resolutions and departmental requests under consideration by the Village Board each month.




BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM

PAGE OF

ITEM: Cingular Wireless Building Repairs

DEPARTMENT: Public Works

AGENDA SECTION:

AMOUNT: $135,000.00

ATTACHMENTS:

DATE: March 29, 2007

( ) ORDINANCE

( ) RESOLUTION

(X ) OTHER (See Summary Highlights)
(X ) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

This agenda item addresses the failure of the HVAC system at the Cingular Wireless
facility (Building 20) that has a history of failing compressors creating an uncomfortable work
environment (high temperatures and humidity), especially when temperatures creep above the
low 80's. The system is comprised of two, twenty (20) plus year old chillers that operate in
tandem for a building whose use and loading has dramatically changed since its original
construction duc to the addition of temperature sensitive equipment (computers, PC's, etc.)
along with a staff of 400 - 500 employces.

Last season, Public Works attempted to stabilize the situation through new controls in the
building and replacement of failed compressors on the two (2) chillers serving the building,

The equipment in place is a "Carrier" brand unit. Since last fall, Public Works has been
attempting to secure information and guidance from the Carrier service facility in Peoria. The
falling temperatures did not permit a complete on-site evaluation last fall, but there was great
hope of having the Cingular unit addressed, as a comparable unit serving a hospital in Peoria
was encountering similar problems. It was our belief that once the problems at the hospital
were addressed, a solution for the Cingular building would be made known. At this time,
Carrier has apparently failed to resolve that situation and are ignoring our calls for further
information or aid.

RECOMMENDED ACTION: Authorize the approval of leasing a chiller through Carrier
Rental Systems for a period up to five (5) months. Authorize the approval of a not-to-exceed
value of $90,000.00 to replace the north chiller at the Cingular Building.

DEPARTMENT HEAD{APPROVAL: VILLAGE ADMINISTRATOR:
G. Gregory Hazel, P.E.

AGENDA PAGE NUMBER:
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BOARD OF TRUSTEES

VILLAGE OF RANTOUL
AGENDA ITEM PAGE OF
SUBJECT: DEPARTMENT:
BACKGROUND/DISCUSSION:

Late Wednesday afternoon (21st), the north chiller had to be completely shut down, so the
system is operating on a partial south chiller. The Village is now in a position that we can no
longer wait for Carrier to unravel their problems. The Village has contacted a local
engineering firm (Clark Dietz $6,500.00) and enlisted their assistance in identifying options for
temporary service and a long term solution. Their recommendations should be available
within three (3) weeks.

One critical item identified by the engineering firm that the Village PW Staff was in
complete agreement, involved the immediate need to secure (lease) a portable chiller. The
Village has since scouted out three (3) viable options with the least cost being Carrier Rental
Systems in Memphis, Tennessee at a price of $8532.00 per month plus delivery. While such
an amount can be approved at the Administrative level for an initial lease, it will be necessary
to have the unit available for a longer period of time. It is requested that the Trustees authorize
the lease of the portable chiller for a period up to five (5) months.

The second component of the project is a request to approve a not-to-exceed value of
$90,000.00 to replace the north chiller with a properly sized and controlled unit. The
specifications and project development will be known once the engineering evaluation is
completed within the next (three (3)) weeks. Your concurrence will allow the Village to
proceed with advertising and the securing of pricing and possible vendors. PW Staff will keep
you abreast of this phase of the project's progress and will offer a recommendation for award at
the May meeting.

One option to this approach would be to utilize a design-build approach utilizing the
engineering firm to orchestrate a working plan in conjunction with their chosen vendor /
contractor. I would request your thoughts on this approach, as it would save valuable time and
dollars through a streamlined design process and system installation, along with a reduction in
lease fees.

One item [ anticipate to confirm from the evaluation is that both chillers will be
recommended for replacement. The second unit could be deferred at this time, but should be
included in the next budget process.

Funding for this work will be through the Aviation properties, but may require an internal
loan to initially cover these expenses.

AGENDA PAGE NUMBER:
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i Carrier Rental Systems
((““U A subsidiary of Camer Corporation
' o ' 5657 Federst Ave
Rental Systems _ : Memphis, TN 28119
- : Tei 901.367.2600
Fax 901.367. 1994
March 23, 2007
Geoffrey Sinclair
Village of Rantoul llincis - ’ . PO #
200 West Grove _ Taxable (Yes / MNo):
Rantoul, i 61866 ' . Delivery Date:
Tel. 2178922178 _ Delivery Time:
Fax: 217- 892-8710° ' . Retumn Fax: (801)-367-1994
Quotation s valid for 30 days
Dear Geoffrey:

We are pleased {o provide you wlth & proposal for your temporary egispment nesds. Carrjer Rental Systems (herotnaﬂor
'CRS") appreclates your eonﬁdence Inusto supply the best solutions and service avaiiable in !he industry today.

Quote Number: ML-794-31
Requirements: Provide 1 x 150 ton ehluer, 200" x 4" hou fittings, Opﬂoml Pump
Project Location: Rantoul, I
Project Term: One month minimum, could go longer  ° Start Dage: TBD
Equipment: $7,752.00 /month without purnp
- Optional Pump - $780.00/month . Estimsted Preight Expense: If from MEM
K ' $2,376.00 rd trip, !f from dinother depot-
. . Est upto $5,000 rd yip -
tabor {estimatey SNA Trucking Detention Time: $126.00 frr
Environment Fee (3% Equipment par lerm): $ N/A . Insurance Value: $76,100.00

Ship To: same as above - 8l To: TBD
Company Company
Contact : © Contact
Arkhress . ; Asidress

City, State Zip Chy, State Zip
Telsphone _ . Telephone

"Amdmmmnmungeqlm labor ﬁelmr, additional fees mmm%smﬂ’mw

The quoted price is based on the original project term and represents a guarantee rentai term of _1__ month,
Billing Policy and Pavment Terms: ‘

RS billing poticy is an a 28-day month cycle. Thenﬂnlmumbillingpenodmoneweekutﬂmoﬂmm 'n'wee .
days equals the weekly rate.

Terms: Fwstmonﬂfsmalmdudmg!abor&trmponaﬁonpmSwmmmeammafone(‘!}mmmsm All .
peyments are due prior o defivery of equipment. Subsequent payments are due upon receipt of invaics. If the total feas on
milmwmw*.sszOGwm ﬂwnpwmmisuuemmpﬂwtoehlmmbycmm
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Equi t R jod: o
Theremalpsﬁodwillbeginmedayﬂmequimmwavesmhdlﬂy.madaewmmmmmmd‘mmggwm
Lading, which must be signed by a representative of your company at the timé of delivery,
ThamﬂlalpeﬁodMi!endonthodntom-aqmpmemteavesyourfadmyormuwdateindimledmmmﬂm
fonn.whidievermessooner.Arepreamﬁveufywmmpmymustﬂaosignmmmmm.

The pricing quoted herein is based on the avaiiabity of the quoted equipment. Should equipment not be avaitable at time of
shipment, additional costs may apply and wilt be quoted separately.

ot-up, Start-up and Monitoring, Ope atio gipgenance and Dot

‘The labor associated with the set-up, start-up, monitoring, operation maintenance and decommissioning are not included in
this proposal uniess apecificalty identified herein.

Labor estimates above do notinclude any labor associated with thepotentialgaiaysormnﬂiclassodatedudmiob site
conditions. Coordination and/or additionai labor may be required by your company. ’

. Labor charges relative to the loeding and/ or unloading of temporary equipment at CRS facifities, are applicable, should
thase services be performed after normal business hours, weekends or holidays. ’

taip T aat Y

Jechnician € n i

Straight time $ 90.00Mr
Overtime $ 135.00Mr
Holiday time - $ 180.00/w

tiving Expense’ $ 250.00 per diem
Airfare & rental car at cost plus 20%

The charges associated with tranaportation are based on shipments originatingAemminating from oulrMunplﬂs‘leoatim.
All relative freight cherges witi be bitled onthe 18t project invoice.. Pius any appiicable fuel surchamges.

CRS hifesﬁirdpanytmckmoompanieswmnspoﬂeqmpmemmmmnasm. The trucking companias aliow 1 hr to of-
mwloadeqdmnmmammmeuﬂe.Adnrgedmzsnwwﬂlbaaddadto&nahoved&tveqdﬂrgefﬂrﬁmebownd .
tha 1-hour allowsnce.

An'envionmentat fee of 3% of the equipment charges will be applied {o all invnices. The environmental fee covers

incremental costs incurmed to meet US EPA and local reguisiory requirements for the proper handiing, containment and
dizposal and/or recovery of waste oils, filters, refrigerants, oiycols, antifreeze and water.

CRShmscedainmats(MobilimﬁonChames)inordaftufaniilawthedeiveryofaqulpmnttowwmwsitea.
Emmpmqmbuimuonm\mgesammnﬂhbormbadammnemwm‘mnmmﬁmadmwmumrenw
mmmwwmmmmm&mdmmmmmumm
wdeiwaymretmedpmwmmlmumme(i)weekmalpeﬂod.mhaoﬁmw&ed.

C r 3

saning of Condenser COMIS 35 NVEGRY

insurance for all equipment/accessories.
CUSTOMER shall be iabte to CRS for ail loss or damage to the equipment/sccagsonies.
Apymmﬁedopuaﬁngpemitsormgummepecﬁqm. ] .

Follow Erwironmental, Health and Safety procedures including appropriate safety bamicades, etc. {as required).

Arnyy taxes, unleas tax-axempt form is supplied. . : ’

CRS Standard Terms and Conditions.

Unioading and loading of the equipment from the trelier (if applicable).

Furnigh an elecirician to connact squipment fo utility power. )
Wator treatment for cooling tower and/or Bollar sysiems. Provide water treatment contact information. CRS approval

oquired.

Daily operation and inspection of equipment. -

Make up water to fill the system.

Comosicn inhibitor and freeze grotection as required.
Calling CRS when equipment problems ave discovered.
Receiving approval from CRS to make equipment repairs.

[ I B N |

[ I |

[} 1] E L] [ )
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- Calling CRS three days prior fo scheduling equipment removel date.

~  Dran system prior to atuthorizing CRS to docommiseion teraporary equipment.
- Decontamination of any chemijcal or hazardous fluids.

- De-scaling of heat exchanger surfaces.

- Cleaning of all heat exchangers per CRS requirements.

. We look forward to working with you g this and any futire projects. If you heve any questions or concems, please do not
hesitate to contact us. .

Miks Lindsey
Carrier Rental Systems

. Encl. CRS Standard Terms and Conditions

Raguiated by The Texas Department of Licensing and Rsguieton, P.O, B0x 12157, Auativ, Texas 78711, 1-500-903-9702, 5124438509
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CHICAGO OFFICE
509 E, State Parkway, Unit # D

. - Schaumbueg, IL. 60173
Mobﬂe AII, Inc. Ph (847) 755-0386 « FAX (847) 7550389

Chicago * Cincinnmati = Cleveland « Columbus = Detroit * Grand Rapids * Indianapelis * Louisville » Pittsburgh

March 23, 2007

Quote # RB2780
Village of Rantocl
Rantool, IL

Attn: Mr. Jeff Sinclair
Re: Temporary 150T Chiller
Jeff:

Thank you for the opportunity to propose our services for the Village of Rantoul. Please review the following at
your convenience and let me know if you have amy questions or concerns.

Item Oty Description _PRICE
1 1 150 Ton Air-Cooled Chiller

- 45’ Drop Deck Trailer
- 4/0 cam-ok cable 5¢* w/ pigtails
- (8) 25° 4 IN quick connect hose w/ Reducers for 6” line

Monthly Rental Price. ........310,138.75

Freight - Cost Plus
Charges to deliver the load(s) of equipment and accessories 10 your site and pick up at the
conclusion of the project will be based on our cost plus 20%.

Additional Services

Labor - Per Hour:

Any set up, tear down or service calls will be charged at the following rates:
- $99.00 per hour straight time (Monday thru Friday, 8 AM -5 PM))

- $ 149.00 per hour (After 5 PM Monday - Friday, Saturday)

-'$ 198.00 per hour (Sundays and Holidays)

- $ 1.00 per mile travel charges, pius tolls {where applicable)

Tolls and Parking = Cost plus 10%
Travel Time Hourly rate portal to portal
If an overnight stay were required, lodging and $65.00 per diem would apply.

o m 192 77,0 The Professional’s Choice for Temporary Cooling and Heating

CORTORATE OFFICE » 14241 W. 11 Mile Road * Oak Park, M1 48237 + 1{BO0) 506-0800¢ » wew.mobileair.com
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Environmental Fee;

An environmeatal fee of 5% of selected equipment charges will be applied to all invoices. This
fee is relative to the disposal of Jubricants, anti-freeze, and other environmental waste
products,

Terms, Conditions and Customer Responsibilities

- Delivery/Pickup standby time at $ 100.00 per hour during delays

- Customer responsible for obtaining any relevant operating permits

- State and local taxes. Tax-cxempt customers must supply an exemption certificate

- Any and all required union labor

- Full replacement insurance on equipment {Certificate must be provided prior to delivery)
- All lifting/off-loading of equipment (if applicable) methods.

Payment Terms:
Pending further review at the time of order, payment terms are Net 30. All monthly pricing
based on a 28-day billing cycle.

Proposal Validity:
The terms of this proposal are VALID FOR 30 DAYS and are contingent upon equipment
availability.

Sincerely,

Ryan Patrick Boyle — Illinois Director
Mobile Air, Inc.

773.502.7926 — cell

847.755.0586 — office

847.755.00589 — fax

800.596.0800 — 24 hour

CORPORATE OFFICE » 14241 W. 11 Mile Road * Oak Park, MI 48237 = 1{800} 596-0800 *+ www.mobileair.com
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INDEL XK

Indeck Power Equipment Company |
1111 S. Willis Avenue
Wheeling, IL 60090

To: Jefirey Sinclair
Company: Village of Rantoul
Phone: 217-892-2178

Fax: 217-892-8710

From: Jack Muscia
Phone: 847-541-8300
Fax: 847-541-9984

Date: March 23, 2007
Total Pages Sent: ( (including cover)

Comments:
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CORPORATE OFFICE 11171 Wik Avenvs + Wireoling, ilinois GO090-5941
TEL 847.541.8300 FAX §47,587.9984 WEB www.indeck.com

POWER EQUIPMENT COMPANY

EEK PLANT 4300 Boaudry « St-Hyacintha, Quebec, Canade J25 BAS
l ﬂ:m n j__l"/\. [

March 23, 2007

Village of Rantoul
333 S. Tanner Street
Rantoul, IL 61866

Attention: Jeffrey Sinclair
Subject; Chiller Rental

Reference:  IPE Proposal No. QUOD01818696
Airport in Rantoul — Rantoul, Illinois

Dear Mr. Sinclair:

In accordance with your most recent request, I am pleased to provide the following pricing
and equipment far your consideration.

I C W X SE. F TH L H

One (1) 191.3 nominal ton reciprocating packaged outdoor cooled liquid chiller designed for
150 psi, complete with factory microprocessor control panel and safeties, low ambient kit that
allows operation to 0°F, single point wiring connection with disconnect, brine micro chip
modification that allows operation down to 4°F (many units), leaving water temperature
control, controt transformer, complete louvered enclosure to help prevent damage and
unauthorized access, starters and modular header system to help provide quick and easy
instaflation. The unit has two (2) complete independent refrigeration circuits, two (2) 1750
RPM hermetic reciprocating compressors, an insulated direct expansion type cooler, direct
driven condenser fans, unit mounted pressure transducers that sense compressor discharge
pressure, suction pressure, oil pressure and unit mounted thermistors sensing return chilled
water temperature, ambient air temperature and leaving chilled water temperature.

Based on our minimum one (1) month rental period, the rental rate for this unit is
$11,000.00/month or $9,000.00/month for a three (3) month minimum, FOB Wheeling,
Illinois. Pricing is valid for 30 days.

In addition, we are pleased to offer a trailer for the chiller to be mounted on during operation
for $500.00/month.

After the equipment has been properly installed by others and is ready for operation, our
Service Department would contact your local York Representative to start the equipment, set
all controis for proper operation and train your operating personnel. These services will be
billed at the rate in effect at the time of start-up, plus a 15% handling fee.

inck Mantnetirs: (] [SEVETONE, (B e, @)voicsms ThermoFio. STMFRE, i et I S
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Village of Rantou!
March 23, 2007
Page 2

All units are made avallable on a first come, first serve basis and are subject to prior rental
contracts, A verbal purchase order will not be accepted to reserve this unit for your required
ship date. To secure a unit for your specific required ship date, a signed lease agreement, a
formal purchase order, insurance certificates, a8 security deposit and a first month's rental fee
must be forwarded to Indeck Power Equipment Company.

We are enclosing for your review brochures and specifications on the unit quoted, and should
you have any questions on this equipment, please do not hesitate to contact me.

1 would like to take this opportunity to thank you in advance for your interest in Indeck Power
Equipment Company and we look forward to working with you further on this project.

Regards,
INDECK POWER EQUIPMENT COMPANY

Jgtk P. Muscla
anager — Rental Business Development

JPM:ij

Enclosures
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200 TON RENTAL CHILLER SPECIFICATIONS

DESCRIPTION

One (1) 191.3 nominal ton reciprocating packaged outdoar air cooled liquid chilier, designed for 150 psi,
complete with factary micraprocessor control panel and safeties, low ambient kit that allows opemg:;
to 0 Deg. F.. single point Wiring connection with disconnect. brine micro chip modification that allows
operation down to 4 Deg. F. {many units), leaving water temperature control, control transformer,
complete louvered enclosure to help prevent damage and unauthorized access, starters, and modylar
header system to helzp fﬂ)ﬁdc quick and easy installation. Unit has (2) complete independent
refrigeration circuits, (3) 1750 RPM hermetic reciprocating compressors, an fnsulated direct expansion
type cooler, direct driven condenser fans, unit mounted J)rmure ransducers that sensc compressor
discharge pressure, suction pressure. oll pressure, and unjt mounted thermistors sensing retum
chilled water temperature, ambient air temperature and leaving chilled water temnpersture,

Electrical Requirements - Single Point Conuection
. All units are 460 volt/3-phase. 60 Hertz with single point wiring into a fused disconnect.

Minimum Circuit Ampacity 428 Amps
(This includes 25% overload protection on one of the compressors).

. Liquid Flow Rates:
Minimum 200 GPM
Maximum 700 GPM
Pressure Drop - Nominal Conditions 18.0 FL

Leaving Liquid Temperature Conditions:

Minimurm Temperature for Water 40 Deg. F
Maximum Temperature 50 Deg. F
Minimum Leaving Temperature Brine 4 Deg. F Many Units}

Modular Header System - To be Meld Mounted By Othepe

Inlet header piping with shutoff valve, inlet strainer, pressure gauge, thermameter and adapter pleces to
leave a fl connection.

" Outlet header piping Includes shutoff valve, thermometer, Pressure gauge, flow switch and adapter

All modular header system components are shipped loose to prevent damage in trangit and allow quick

connections at job site, This system has connections for Alling, drainage and a 1-way alr vent valve to
help bleed off ahy trapped atr.

Microcomputer Control Center

Rotary wheel switches to select: Control circuttry includes these functions:

* Designed chilled water temiperature * Chilled water temperature control

* Water cooling range = Motor current and safety cutout

* Data to be displayed . * Low suction pressure ety cutoint

« Ofl ure safety cutout
— Toggle s wﬂr%u@t — . "‘lmnmmmt
* System 1 on-o) . temperature cutout
= System 1 or system 2 lead-lag * System No. 1 - 10 minute short cycle protection
* Systern 2 on-off * System No. 2 - 10 minute short cycle protection

Optional Auxiliary Equipment Availeble
Air ride flatbed or drop deck type trailer mounting.
Pump(s) with starter and disconnect panel.

le 6" hoses - most in 25 ft. sections.
Dualumtoantmllmmauowoperaﬁonoﬂmﬁtswtthpamlldwawdmns.
Dimengional Information:
Wadth iw:uzo head ) o
ut header system L7
( Hesght ALY Y/ - | — ~) 4
‘. Shippmg Weight 13.925 INDBCK FOWPR EQUIPMENT CO.,

e e
LR

TTTI & Iy Avanue
Sinais 0000
For further information, see customer connection drawing or SR e i e
contact Indeck at 1-708-541-8300. n | Sy
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DL VW

INFTALEAVION BERVICT DCRNSCTI0NM
() riTING MUET & VICTALLIE TSI it CHOLER
& FEANOED FTTTING FROM HEADER {PROVEE

(B} PG OUTTRT B VIETAULIC FITTING FROM CHELLKR,
B* FLARGEIZ FIFTING PROM HEADER (FROVIGED)

(€} rOWERSUFPLY Fo SUTFLIED FRE- WD QISCONMECT
ABIY/EBH/ED CVCLEADE AMPS MIN.
VIRCLEDES 3954 OVERLOAD PACTECRON FOR | GOMPREISOR

(B) ANGCROPADCESSOR CONTROL PAYTL
{E) LOUVTRSCOMPLETELY CXCLONE BNITAE UNIT

NOTE: HEATERS MUST 06 TURKCD aN B SUFICIZNT TIME
TO BOIL OUT REFRIGERANT FRUOR TO STARTUPS.

5 200 TON AIR COOLED RENTAL CHILLER

121 §* VICTAULIC TO B° FLANGED FITTIND ATIAFIOR

13 & FLANGED IR DOGRES ELBOVS

{3 8" BHUTOFF VALVES

1% 9" FLANGE TO FLARGE 8POCL FIBCE.
W/RSTRESIENT THREADOLETS

{0} & IXLET STRACER

130 FLOW BWITCH - NUST B MOUNTES IN QUTLEY

PLUS WEFC, BALL VALVES, FITTINGS, EVC.

WIDTH:

HREIOMT:

WEIKIHT: ISHIPPINGH
CAPACITY {TONE) NOUSTNAL:
OR300 WATER TR MPS.-
ML F MY ERWE TEMPS -
MAX WATER PREASERE:
MDY WATER FLOW

ML WATIER L
LW AN BTENT:

INHEEK 200 TON AIR COOLED RENTAL CHILLER

INBRCK FOWER EQUISMENT COMPARY  § 11 | WILLIS AYENUE - WRKELING. ILLINOIS Sidq
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE OF

ITEM: East Water Treatment Plant Bid DEPARTMENT: Public Works
Opening

AGENDA SECTION: AMOUNT: $4,789,000.00

ATTACHMENTS: DATE: April 2, 2007
( ) ORDINANCE

( ) RESOLUTION

(X ) OTHER (See Summary Highlights)
(X ) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

Bids for the reconstruction of the East Water Treatment Plant were received and opened on March 30,
2007 at 10:00 am. Leander Construction, Inc. of Canton, Illinois is the lowest responsible bidder submitting
a responsive bid which was in the amount of $4,789,000.00 for the base work and a bid in the amount of
$214,900.00 for Alternative Bid #2. Copies of the Bid Tabulation, the Engineer's letter of recommendation
and draft of the Notice to Proceed are included for your review and reference.

The project was being estimated at $4,130,000.00 and is about fifteen percent (15%) above that price.
Discussions with the Comptroller's Office confirm the availability of funds through the previous issuance of
bonds and the capital budget. There are internally funded system improvements that will need to be
deferred, but will not effect the commitments to the Wal-Mart or West Side Development.

In evaluating the difference between the budget and the bid, it was determined that the "claricone”
pricing had been significantly increased due to material prices (steel), the supplier's belief that full access
around the site was available and that prevailing wage rates were not applicable. These errors by the
supplier contributed to an increase in this single component by $128,000.00.

It was also determined that although three (3) electrical sub-contractors attended the pre-bid meeting,
only one apparently furnished a bid to this general. In addition, although attempts were made to avoid
conflicts with other major projects, apparently the University of Illinois had a major construction project
being bid the same time as the Water Plant and this may have affected the project pricing, as various
regional contractors failed to submit bids for this work. (As [ understand, the University project was even
more over budget than Rantoul's,)

A review of various references for Leander Construction found positive comments regarding construction
and maintaining the construction schedule.

Due to funding, it is recommended that Alternative Bid #2 for the development of a fifth (5th) filter in the
East Plant not be awarded.

RECOMMENDED ACTION: Authorize the award of a contract with Leander Construction, Inc. in
the amount of $4,789,000.00 for the reconstruction of the East Water Plant and to reject Alternative Bid #2.

DEPARTMENT HEAD APPRIOVAL: VILLAGE ADMINISTRATOR:
G. Gregory Hazel, P.E.

AGENDA PAGE NUMEER:
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B)DONOHUE

& AS§S§S O CIATES

115 NORTH NEIL STREET, SUITE 213

March 31, 2007 CHAMPAIGN, IL 61820
Village of Rantoul

P.O. Box 38 PHONE 217-352-9990
Rantoul, IL. 61866

FAX 217-352-9542

Attn:  G. Greg Hazel, P.E.
Director of Public Works

Re: East Water Treatment Plant Reconstruction
Bid Award Recommendation
Bid No, VRNTL-07-B-0007

Dear Greg:

Yesterday, the Village of Rantoul opened bids for the construction contract for the referenced project. As
the attached bid tabulation shows, three bids were received. Leander Construction, Inc. of Canton,
[llinois submitted the apparent low bid, for the lump sum base bid amount of $4,789,000.00.

Donohue has completed on behalf of the Village, a due diligence research effort into Leander
Construction’s past performance on other similar projects. We find that the firm has had positive
experience in water treatment plant construction projects in Litchfield, IL, Germantown Hills, IL and
Petersburg, IL and that they are capable of constructing this type of work. For this reason, Donohue &
Associates, Inc. recommends that the Rantoul Village Board of Trustees award the contract for the
project to Leander Construction, Inc. for the lump sum amount of $4,789,000.00.

As you may recall, the construction cost opinion dated November 28, 2006 forecasted a project bid
amount of $4.13 million. We have discussed with Leander the values of the content of their low bid and
we find the following to be the primary reasons for the bid being above the cost opinion:

» The “Claricone” item from Chicago Bridge & Iron (CBI) came in yesterday at $388,000 within the
above stated price. The budgetary estimate provided to Donohue in May 2006 for that item was
$260,000. Jim Schleife of CBI has indicated that he has reviewed his original proposal and found it
to be in error. He indicated that CBI’s original estimate assumed that non-union labor would install
the unit, which was unwarranted for such a project. In addition, Jim indicated that the budgetary
pricing was provided without CBI doing a site visit and that CBI had erroneously assumed that they
could install the unit with full 360° access around that unit. However, as you know, access to the unit
can only be provided from the east and south ends of the site. Lastly, CBI indicates that there have
been significant increases in steel prices since May 2006. CBI indicates that all of these factors
contributed to the original estimate as being off by over 49%.
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March 31, 2007
Page 2

»  Only one electrical subcontract proposal was offered to the general contractors. Only Glesco Electric,
Inc. submitted an electrical quote, which may have adversely affected the project pricing. We suspect
that this occurred because of a major construction project being bid at the University of Illinois on
March 30™. Please note that at least three electrical subcontractors attended the Pre-Bid Meeting on
March 19", which led us to believe that competilive electrical quotes would be forthcoming.

As one can see, the low bid has come in at approximately 15% over the latest cost opinion. Because of
this overage and because of limitations on the project’s funding, Donohue recommends that the Village
not award Alternate Bid #2, which was for the addition of a new fifth filter in the East Plant. Leander
Construction also submitted the low bid for this work, which was valued at $214,900. The fifth filter is a
long-term facility need and it can be deferred to a later date - without having an immediate adverse affect
on the plant’s ability to produce high quality water.

Enclosed please find three (3) copies of the Notice of Award for the project. Also enclosed is one copy of
the Bid Tabulation for the project. If the Village Board approves the award of this contract during its
April 10" meeting, please have Neal Williams sign all three copies and forward all three copies of the
Notice of Award back to me and we will have Leander sign them as well. Eventually, I will re-send it
back to you with all signed contracts in a bound specification booklet. Please call me at 352-9990 if you
have any questions about this item.

Sincerely,

DONOHUE & ASSOCIATES, INC.

7
¢ l'/, / /: <
L"; W g ;/ rd ir /44"/ {i/

/' Joseph V. Pisula, P, E.
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NOTICE OF AWARD

DATED: April 11, 2007

TO: Leander Construction, Inc.
P. 0. Box 345
Canton, IL 61520

CONTRACT:
Village of Rantoul
East Water Treatment Plant Reconstruction

Rantoul, illinois

You are notified that your Bid dated March 30, 2007 for the above Contract has been considered. You
are the apparent Successful Bidder and have been awarded a Contract for providing the total Work of the
Contract.

The Contract Price of your Contract is Four Million, Seven Hundred Eight-Nine Thousand and 00/100
Dollars ($4,789,000.00).

Three copies of the proposed Contract Documents (except Drawings) accompany this Notice of Award.
Additional sets of Contract Documents and Drawings will be delivered separately at a later date.

You must comply with the following conditions precedent within 15 days of the date of this Notice of
Award, that is by April 26, 2007.

1. Deliver to the Owner three fully executed counterparts of the Contract Documents. Each
of the Contract Documents must bear your signature on page
00500-7 of the Agreement.

2. Deliver with the executed Contract Documents the Contract security (Bonds) as specified
in the Instructions to Bidders (Article 20) and General Conditions {paragraph 5.01).

3. Deliver with the executed Contract Documents the certificates of insurance (with a copy
to each additional insured) which you are required to purchase and maintain in
accordance with the Contract Documents as specified in the Supplementary Conditions
(paragraph SC-2.01.B).

Failure to comply with these conditions within the time specified will entitte Owner to consider your Bid in
default, to annul this Notice of Award, and to declare your Bid security forfeited.
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Within 10 days after you comply with the above conditions, OWNER will return to you one fully executed

counterpart of the Contract Documents.

Village of Rantoul

(OWNER)

(SIGNATURE) Neal A. Williams

Village President

(TITLE)

ACCEPTANCE OF NOTICE

Receipt of above Notice of Award is hereby
acknowledged and accepted by:

Contractor: Leander Construction, Inc.
this the day of , 2007
By:
Jerry Leander
Title: President
NOTICE OF AWARD 81
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ORDINANCE NO.

ORDINANCE OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS,
TO APPROVE THE ADMISSION OF THE VILLAGE OF GREENUP
AS A NEW MEMBER OF THE ILLINOIS PUBLIC ENERGY AGENCY
AND TO AUTHORIZE EXECUTION OF SUPPLEMENT 6 TO THE AGENCY
AGREEMENT ESTABLISHING THE ILLINOIS PUBLIC ENERGY AGENCY

WHEREAS, the Village of Rantoul, Champaign County, Illinois, is a Member of the
Illinois Public Energy Agency; and

WHEREAS, the Village of Greenup, Cumberland County, Illinois desires to become a
member of the Illinois Public Energy Agency; and

WHEREAS, the Village of Greenup, Cumberland County, Illinois has complied with all
conditions of membership and has adopted the Agency Agreement; and

WHEREAS, the Board of Directors of the Illinois Public Energy Agency has, or soon will,
by Ordinance, approved the Supplement to its Agency Agreement, which will cause the Village of
Greenup, Cumberland County, Illinois to become a Member of the Agency upon approval by the
requisite number of Governing Bodies of the Agency’s Member Municipalities.

NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as
follows:

Section 1. The findings and determinations set forth in the preambles to this Ordinance
are hereby made findings and determinations of the President and Board of Trustees of the Village
of Rantoul, Champaign County, Illinois and incorporated into the text of this Ordinance by this
reference.

Section 2. The Village of Greenup, Cumberland County, Illinois is hereby approved as a
new Member of the Illinois Public Energy Agency.

Section 3. The President of the Village of Rantoul, Champaign County, Illinois, is
hereby authorized and directed to execute and the Village Clerk of the Village of Rantoul,
Champaign County, Illinois, shall attest, pursuant to this Ordinance, the Supplement 6 to the
Agency Agreement, substantially in the same form attached hereto for the admission of the Village
of Greenup, Cumberland County, Illinois, as a new Member of the Illinois Public Energy Agency.
Said officer, by executing Supplement 6 to the Agency Agreement, shall approve the terms and
conditions of the Agency Agreement and the Supplements to the Agency Agreement.

Section 4. This Ordinance shall be in full force and effect from and after its passage.

This Ordinance is hereby passed by the concurrence of a majority of the members of the
Corporate Authorities of the Village of Rantoul, Champaign County, [llinois at a regular meeting on
the date set forth below upon roll call vote as follows:
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Aye:

Nay:

Abstained:

and the following were absent:

PASSED this 10th day of April, 2007.

Village Clerk

APPROVED this 10th day of April, 2007.

Village President
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SUPPLEMENT NUMBER 6
TO THE AGENCY AGREEMENT ESTABLISHING
THE ILLINOIS PUBLIC ENERGY AGENCY

This document is a Supplement to the Agency Agreement dated as of November 1, 2004,
between and among the municipalities of the State of Illinois listed therein and as supplemented
thereafter from time to time (“Agency Agrcement”), which establish the Ilinois Public Energy
Agency (“IPEA™).

This Supplement shall serve as a republication and readoption of all of the terms and
conditions of the Agency Agreement.

This Supplement, as republication and readoption of the Agency Agreement, is the
Agreement between and among the Member Municipalities of Illinois Public Energy Agency and
the Village of Greenup, Cumberland County, Illinois, and sets forth the conditions and approves
the admission of the Village of Greenup as a new Member of the Illinois Public Energy Agency.

Approval of admission of the Village of Greenup, Cumberland County, Illinois, is
conditioned upon the following:

1. The Village of Greenup agrees to adopt by ordinance the Agency Agreement as
supplemented; and

2. The Village of Greenup agrees to adopt this Supplement by ordinance and execute
this Supplement; and,

3. The Village of Greenup agrees to comply with the conditions for admission as
established by the IPEA Board of Directors.

This Supplement amends the Agency Agreement as supplemented in the following
manner:

On page 1 of the Agency Agreement: Add “the Village of Greenup, Cumberland
County” to the list of members contained thereon.

On page 3 of the Agency Agreement: Add the following name and address of the person
initially appointed to serve on the Board of Directors of the Illinois Public Energy Agency to the
appropriate column in Section 2.1:

Municipality Initial Director Business Address
Village of Greenup Charles Carver Village of Greenup

This Supplement becomes effective as to all IPEA Member Municipalities and the
Village of Greenup upon approval by the Corporate Authorities of a majority of the IPEA
Member Municipalities.
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IN WITNESS WHEREOF, the undersigned have executed this Supplement as of the
day of , 2007, in counterpart copies, each of which shall constitute an
original copy, but all of which together shall constitute one and the same instrument.

VILLAGE OF RANTOUL
CHAMPAIGN COUNTY, ILLINOIS

By:
President
ATTEST:
Village Clerk
(MUNICIPAL SEAL)
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RESOLUTION NO. 04-07-

A RESOLUTION
APPROVING PARTICIPATION IN ILLINOIS HOUSING DEVELOPMENT
AUTHORITY FIRST TIME HOME BUYER SINGLE FAMILY PROGRAM

WHEREAS, there exists within the borders of the Village of Rantoul, Champaign County,
Illinois (the “Municipality”), a recognized need for decent, safe, sanitary and well-constructed and
maintained housing which persons of moderate income can afford; and

WHEREAS, the Municipality is a home rule unit of local government pursuant to Article
VII of the Illinois Constitution of 1970 and, as such a home rule unit, the Municipality receives an
annual allocation of private activity bond volume cap (“Volume Cap”) pursuant to Section 146 of
the Internal Revenue Code of 1986, as amended from time to time (the “Code”); and

WHEREAS, Section 143 of the Code (“Section 143”) authorizes home rule units to issue
mortgage revenue bonds (“Revenue Bonds”) using Volume Cap, the proceeds of which are to be
used to purchase qualified mortgage loans, as defined in Section 143 (“Mortgage Loans”), made to
homebuyers satisfying the requirements of Section 143 (“Homebuyers”); and

WHEREAS, the Municipality is considering establishing and implementing a mortgage
revenue bond program (the “MRB Program”) to purchase Mortgage Loans from Homebuyers
living within the Municipality, using $1,061,055.00 of its Volume Cap for the year 2007 (“Year
2007 Volume Cap”); and

WHEREAS, the Illinois Housing Development Authority (“IHDA”) has offered to create
and administer the MRB Program; the Municipality would cede to IHDA all of its Year 2007
Volume Cap, and for a period of one (1) year from the commencement date of the MRB Program,
IHDA would purchase Mortgage Loans made exclusively to Homebuyers living in the
Municipality.

NOW THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as
follows:

Section 1. The Municipality makes the findings and determinations set forth in the
preamble. The terms defined in the preamble are adopted for the purposes of this Resolution.

Section 2. The Municipality approves and authorizes its participation in the MRB Program
and cedes to THDA $1,061,055.00, such amount being all of its Year 2007 Volume Cap, for
purposes of establishing and administering the MRB Program.

Section 3. The Municipality authorizes and empowers the proper officials, agents and
employees of the Municipality to do all acts and things and to execute all documents and
instruments as may be necessary to participate in the MRB Program and to carry out and comply
with the provisions and intent of this Resolution or to effectuate its purpose.
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Section 4. This Resolution shall take effect immediately upon its adoption.
This Resolution is hereby passed, the “ayes™ and “nays” being called, by the concurrence of
a majority of the members of the Corporate Authorities then holding office at a regular meeting on

the date set forth below.

PASSED this 10th day of April, 2007.

Village Clerk

APPROVED this 10th day of April, 2007.

Village President
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STATE OF ILLINOIS )
COUNTY OF CHAMPAIGN ) SS.
VILLAGE OF RANTOUL )

CERTIFICATION OF RESOLUTION

I, the undersigned, do hereby certify that I am the duly qualified and acting Village Clerk of
the Village of Rantoul, Champaign County, Illinois (the “Village”), and as such official I am the
keeper of the records and files of the Village and of the President and Board of Trustees of the
Village (the “Corporate Authorities”).

I do further certify that the attached constitutes a full, true and complete excerpt from the
proceedings of the meeting of the Corporate Authorities held on the 11th day of April, 2006, insofar
as same relates to the adoption of Resolution No. 04-07- | entitled:

A RESOLUTION APPROVING PARTICIPATION IN ILLINOIS HOUSING
DEVELOPMENT AUTHORITY FIRST TIME HOME BUYER SINGLE
FAMILY PROGRAM,

a true, correct and complete copy of which Resolution (the “Resolution”) as adopted at such
meeting appears in the transcript of the minutes of such meeting and is hereto attached. The
Resolution was adopted and approved by the vote and on the date therein set forth.

I do further certify that the deliberations of the Corporate Authorities on the adoption of the
Resolution were taken openly, that the vote on the adoption of the Resolution was taken openly and
was preceded by a public recital of the nature of the matter being considered and such information
as would inform the public of the business being conducted, that such meeting was held at a
specified time and place convenient to the public, that notice of such meeting was duly given to all
of the news media requesting such notice, that such meeting was called and held in strict
compliance with the provisions of the open meeting laws of the State of Illinois, as amended, and
that the Corporate Authorities have complied with all of the applicable provisions of such open
meeting laws and their procedural rules in the adoption of the Resolution.

IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of the
Village of Rantoul, Champaign County, Illinois, this 10th day of April, 2007.

(SEAL) Village Clerk

88



ORDINANCE NO.

AN ORDINANCE
REVISING THE ANNUAL BUDGET
(Airport and General Funds)

VILLAGE OF RANTOUL

CHAMPAIGN COUNTY, ILLINOIS

CERTIFICATE OF PUBLICATION

Published in pamphlet form this 10th day of April, 2007, by authority of the President and
Board of Trustees of the Village of Rantoul, Champaign County, Illinots.

Village Clerk
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ORDINANCE NO.

AN ORDINANCE
REVISING THE ANNUAL BUDGET
(Airport and General Funds)

WHEREAS, the annual budget for the fiscal year beginning May 1, 2006 and ending April 30,
2007 (the “Annual Budget”) of the Village of Rantoul, Champaign County, Illinois (the “Village™) was
duly approved by the President and Board of Trustees (the “Corporate Authorities”) of the Village
under and pursuant to Ordinance No. 2028, passed and approved at a regular meeting on April 11, 2006;
and

WHEREAS, the Corporate Authorities now desire to supplement and amend the Annual Budget
in order to add to, delete, change or otherwise revise the Annual Budget by providing for certain transfers
between or among the funds or accounts so designated or for certain authorized expenditures from
unexpended balances or other additional revenues so designated; and

WHEREAS, funds are available to effectuate such revisions.

NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND THE BOARD OF
TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as follows:

Section 1. Revision(s) to Annual Budget. The Annual Budget, as heretofore supplemented and
amended, is hereby further supplemented and amended in order to add to, delete, change or otherwise
revise the Annual Budget by providing for such transfers between or among the funds or accounts so
designated or such authorized expenditures from the unappropriated balances or other additional revenues
so designated, all as set forth in the form of the Budget Amendment document(s) (BA-FY-07-07 and -08),
a copy of which is attached hereto and hereby incorporated herein by this reference thereto.

Section 2. Effective Date. The provisions of this ordinance shall become effective ten (10) days
after its passage, approval and publication as provided by law.

Section 3. Publication. The Village Clerk is hereby authorized and directed to cause this
ordinance to be published in pamphlet form.

This ordinance is hereby passed, the “ayes” and “nays” being called, by the vote of two-thirds of
the members of the Corporate Authorities then holding office at a rescheduled regular meeting on the date
set forth below.

PASSED this 10th day of April, 2007.

Village Clerk

APPROYVED this 10th day of April, 2007.

Village President
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ORDINANCE NO.

AN ORDINANCE
APPROVING THE ANNUAL BUDGET FOR FISCAL YEAR 2007-2008

WHEREAS, the Village of Rantoul, Champaign County, Illinois (the “Village”), is a home
rule unit pursuant to the provisions of Section 6, Article VII of the 1970 Constitution of the State of
Illinois, and may exercise any power and perform any function pertaining to its government and
affairs, including, but not limited to, the power to regulate for the protection of the public health,
safety, morals and welfare; to license; to tax; and to incur debt; and

WHEREAS, the provisions of Section 8-2-9.1 through Section 8-2-9.10 of the Illinois
Municipal Code (65 ILCS 5/8-2-9.1 through 5/8-2-9.10), as supplemented by the power and
authority of the Village as a home rule unit, are effective in and for the Village, the same having
been adopted on September 9, 1997 by the President and Board of Trustees (the “Corporate
Authorities”) of the Village pursuant to Ordinance No. 1547, as Article I, entitled *“Annual
Budget”, of Chapter 28, entitled “Finance” of the Village of Rantoul Code-1977, as supplemented
and amended, including pursuant to Ordinance No. 1723 adopted on March 14, 2000 (the “Annual
Budget Provisions”); and

WHEREAS, an annual budget for the fiscal year of the Village beginning May 1, 2007 and
ending April 30, 2008, including the Pay Plan as provided for in Chapter 19 of the Village of
Rantoul Code, 1977, as supplemented and amended, has been compiled in tentative form by the
Budget Officer in accordance with the provisions of Section 28.1.4. of the Annual Budget
Provisions (the “Proposed Annual Budget”); and

WHEREAS, such Proposed Annual Budget as compiled in tentative form was made
conveniently available for public inspection by the Corporate Authorities of the Village at least ten
(10) days prior to a public hearing on such Proposed Annual Budget; and

WHEREAS, a public hearing was duly held at 6:10 p.m. on Tuesday, April 3, 2007, after
due and proper notice of the availability for inspection of such Proposed Annual Budget and of such
public hearing having been given by publication in the Rantoul Press, a newspaper having a general
circulation in the Village, on March 21 and 28, 2007, the first date of which was at least ten (10}
days prior to the date of such public hearing; and

WHEREAS, the Corporate Authorities of the Village hereby desire to pass, approve and
adopt the Proposed Annual Budget as compiled in tentative form by the Budget Officer, including
as such Proposed Annual Budget in tentative form has subsequently been changed, modified and
revised by the Budget Officer and the Corporate Authorities prior to the adoption of this Ordinance
(the “Annual Budget”); and

WHEREAS, a true, complete and correct copy of such Annual Budget as so changed,
modified and revised by the Budget Officer and the Corporate Authorities of the Village prior to the
adoption of this Ordinance has been presented to and is now before the meeting of the Corporate
Authorities at which this Ordinance is adopted.
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NOW THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as
follows:

Section 1. Passage, Approval and Adoption of Annual Budget. The Annual Budget be
and the same is hereby passed, approved and adopted as the annual budget of and for the Village for
the fiscal year beginning May 1, 2007 and ending April 30, 2008. The Annual Budget, as so
passed, approved and adopted, shall be on file in the records of the Village Clerk with this
Ordinance but any failure to do so shall not abrogate, diminish or impair its effect. In accordance
with Section 8-2-9.4 of the Illinois Municipal Code (65 ILCS 5/8-2-9.4) and Section 28.1.2 of the
Annual Budget Provisions, the passage, approval and adoption of the Annual Budget as provided in
this Ordinance shall be in lieu of the passage of an appropriation ordinance as required by Section
8-2-9 of the Illinois Municipal Code (65 ILCS 5/8-2-9).

Section 2. Adjustment for Encumbrances, The Village Comptroller is hereby authorized
to adjust the Annual Budget for the purposes of increasing any applicable expenditure by the
amount of any encumbrance outstanding as of April 30, 2007.

Section 3. Severability. If any estimated revenues or authorized expenditures contained in
the Annual Budget as passed, approved and adopted by this Ordinance is for any reason held invalid
or unconstitutional for any reason whatsoever by a court of competent jurisdiction, the remainder of
the Annual Budget, including as such Annual Budget may subsequently be supplemented and
amended from time to time, shall not be affected thereby.

This Ordinance is hereby passed, the “ayes” and “nays” being called, by the concurrence of
a majority of the members of the Corporate Authorities then holding office at a special meeting held
on the date set forth below upon a roll call vote as follows:

GSAyeS,’

GGNays9')
“Absent”

PASSED this 10th day of April, 2007.

Village Clerk

APPROVED this 10th day of April, 2007.

Village President
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STATE OF ILLINOIS )
COUNTY OF CHAMPAIGN )  SS.
VILLAGE OF RANTOUL )

CERTIFICATION OF ORDINANCE

I, the undersigned, do hereby certify that I am the duly qualified and acting Village Clerk
of the Village of Rantoul, Champaign County, Illinois (the “Village”), and as such official I am
the keeper of the records and files of the Village and of the President and Board of Trustees of
the Village (the “Corporate Authorities™).

I do further certify that the attached constitutes a full, true and complete excerpt from the
proceedings of the meeting of the Corporate Authorities held on the 10th day of April, 2007,
insofar as same relates to the adoption of Ordinance No. , entitled:

AN ORDINANCE APPROVING THE ANNUAL BUDGET FOR
FISCAL YEAR 2007-2008,

a true, correct and complete copy of which ordinance (the “Ordinance”) as adopted at such
meeting appears in the transcript of the minutes of such meeting and is hereto attached. The
Ordinance was adopted and approved by the vote and on the date therein set forth.

I do further certify that the deliberations of the Corporate Authorities on the adoption of
the Ordinance were taken openly, that the vote on the adoption of the Ordinance was taken
openly and was preceded by a public recital of the nature of the matter being considered and
such information as would inform the public of the business being conducted, that such meeting
was held at a specified time and place convenient to the public, that notice of such meeting was
duly given to all of the news media requesting such notice, that such meeting was called and held
in strict compliance with the provisions of the open meeting laws of the State of Ilinois, as
amended, and that the Corporate Authorities have complied with all of the applicable provisions
of such open meeting laws and their procedural rules in the adoption of the Ordinance.

IN WITNESS WHEREOF, | hereunto affix my official signature and the seal of the
Village of Rantoul, Champaign County, Illinois, this 10th day of April, 2007.

(SEAL) Village Clerk
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ORDINANCE NO.

AN ORDINANCE
SUPPLEMENTING AND AMENDING ARTICLE I OF CHAPTER 28
OF THE VILLAGE OF RANTOUL CODE-1977, BY ADDING TO SUCH ARTICLE
A NEW SECTION 28.1.16, TO BE ENTITLED “CORPORATE FUND BALANCE”

BE IT ORDAINED BY THE PRESIDENT AND BOARD OF TRUSTEES OF THE
VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as follows:

That Article I, entitled ANNUAL BUDGET, of CHAPTER 28, entitled FINANCE of the
Village of Rantoul Code-1977, as supplemented and amended, be and the same is hereby further

supplemented and amended by adding a new Section 28.1.16 thereto to provide as follows:

Section 28.1.16. Corporate Fund Balance.

a.  Itis the policy of the Village to maintain a “minimum fund balance” in the Corporate Fund
equal to at least three (3) months or twenty-five percent (25%) of the total annual expenditures in the
Corporate Fund as provided in the annual budget. For the purposes of this Section, a “minimum fund
balance™ means cash and investments only and does not include other assets.

b.  The “minimum fund balance” shall be calculated by dividing: (i) the audited total
amounts of the cash and investment balances in the Corporate Fund as of the last day of the fiscal year;
by: (ii) the amount of the total annual budgeted expenditures in the Corporate Fund for the immediately
following fiscal year.

¢.  In that event that the “minimum fund balance”, calculated as provided in b. above, exceeds
twenty-five percent (25%), the amount of any such excess shall be transferred by the Budget Officer to
the Corporate Restricted Reserve Fund. Amounts in the Corporate Restricted Reserve Fund may only
be expended by the Corporate Authorities for the following purposes: (i) to restore the “minimum fund
balance” in any succeeding annual budget to not less than twenty-five percent (25%); or (ii) to fund any
capital expenditures within the current annual budget for the Corporate Fund that are not otherwise
funded from current revenues.

This Ordinance is hereby passed, the “ayes” and “nays” being called, by the concurrence of a
majority of the members of the Corporate Authorities then holding office at a regular meeting on the
date set forth below.

PASSED this 10th day of April, 2007.

Village Clerk

APPROVED this 10th day of April, 2007.

Village President
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Se UL AGENDAITEM ™ U 4T

BOARD OF TRUSTEES
VILLAGE OF RANTOUL

ITEM: DEPARTMENT: Human Rescurces
AGENDA SECTION: AMOUNT: N/A
ATTACHMENTS: DATE: 5-Apr-07

{ Y ORDINANCE

( ) RESOLUTION

{ )OTHER (See Summary)

{ X} SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

Altached are the 2007-2008 fiscal year pay plan and the Position Information sheet.
Pay ranges have been increased by the current cost-of-living factor of 3.3%

RECOMMENDED ACTION:

Approval of the 2007-2008 pay plan and Position Information within the general budget

VILLAGE ADMINISTRATOR
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VILLAGE OF RANTOUL
PAY PLAN

Policy

It is the policy of the Village of Rantoul to establish and maintain a pay plan that will attract,
retain and motivate qualified personnel.

The compensation objectives of the Village of Rantoul are as set forth below. The Village
recognizes that not all of these objectives can be completely achieved at all times, but they are
listed here as guides.

The objectives of the pay plan are designed to:
¢ Establish ranges of compensation that reflect the value to the Village of the various

employment positions as determined by a formal system of evaluation and review which
takes into account the duties and levels of responsibility of each employment position;

+ Adjust ranges of compensation when periodic surveys or changes in economic and
competitive factors indicate that any such adjustments are warranted,;
* Ensure that the compensation and related benefits for comparable employment positions

are generally equal to the average pay and benefits provided by other employers who
offer similar employment and hire the same caliber of personnel in the same employment
markets;

+ Encourage superior performance by adjusting the rate of compensation of each employee
on the basis of the quality of individual performance, as determined by a systematic
program of performance appraisal;

¢ Ensure that compensation is not influenced by race, color, sex, age, religion, ancestry,
handicap unrelated to ability, national origin or any other prohibited classification;
. Communicate the general policies and procedures on which the pay plan is based so that

employees may be informed about the compenation structure and the administration
thereof as it affects them individually.

Questions concerning this policy should be directed to the Human Resources Department,
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PAY PLAN DECISION PROCESS

The Board of Trustees establishes, as part of the annual budget, the maximum number of
authorized positions for both full-time and permanent part-time employees. The budget contains,
at the beginning of each fund, a list of all authorized positions within each department or by
budget activity, outlined according to the fund or budget activity from which any such position is
funded, the classification to which each such position is assigned and the number of full-time or
permanent pari-time positions assigned to each such classification.

Any change in the amount of compensation paid to any non-union employee occurs in May of
each year. All such changes will be approved each year at the same time as the annual budget.
Prior to any increases, annual evaluations are conducted for all positions.

The following outlines the framework for the pay plan. This includes how the Village deals with
newly hired employees, annual merit reviews and job evaluations.

FRAME WORK FOR PAY PLAN

Establishing the Original Ranges/Pay Grades

In order to establish the ranges of compensation, each employee filled out a position analysis
questionnaire. There were three questionnaires, one for exempt/managerial employees, one for
non-exempt employees and one for office/clerical, technical or service employees. After each
employee filled out the questionnaire, his or her supervisor reviewed the information and signed
off and dated the employee’s questionnaire. All questionnaires were then collected and sent to
the Employer’s Association to be scored. Each questionnaire has a corresponding score sheet.
The questionnaires were broken down into four main parts: knowledge/skill requirements,
responsibility levels, effort required and working conditions. From this score sheet, a point value
was derived. The Employer’s Association then configured the ranges of compensation based on
our internal equity structure, external market factors and the corresponding position point values
from the questionnaire score sheets for each position. All non-union employees, with the
exception of Deputy Chief of Police, Police Licutenant and Police Sergeant, will fit into one of
the 10 configured grades of compensation ranges.

No position, new or revised, may be filled until it has been evaluated and a grade assigned.

In the event that a new position is created during the budgeting process, the position will be
submitted to Human Resources for review and evaluation. Since it is a new position, the
Department Head will be required to fill out a questionnaire about the current and new duties and
responsibilities of the position. The questionnaire will be discussed with the Department Head
and supervisor to verify accuracy. From this questionnaire, the point value will be determined
from the score sheet and a pay grade assigned.
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Compensation Structure

The ranges of compensation consist of a minimum, midpoint and maximum rate for each pay
grade. The collective group of all established ranges of compensation shall be known as the
“Compensation Structure”. The Compensation Structure will be reviewed annually to
recognize changes in economic conditions and the movement of compensation levels within
local companies and the industry over the past year. These adjusted ranges shall be submitted to
the Board of Trustees for approval in May of each year at the same time as the annual budget.
These adjustments will take effect on May first (5/1) for all non-union employees. If this
adjustment results in an employee falling below the minimum of the range, such employee’s pay
shall be raised to the minimum amount.

New Employees

The majority of all newly hired staff are employed at the bottom fourth (1/4) of the appropriate
pay range. After the successful completion of any applicable probationary period, the pay may
be increased within the bottom fourth (1/4) of the pay range depending on performance.

Applicants with outstanding qualifications and/or experience may be hired above the bottom
fourth (1/4) of their range. If an employee is hired above the bottom fourth of the pay range, he
or she will not receive a pay increase upon the successful completion of probation unless any
such increase was negotiated at the time of employment.

Annual Merit Review

The annual reviews for all non-union employees are conducted by their immediate supervisor,
Village Administrator and/or Mayor annually. During this evaluation the job performance, as
well as achievement of established goals, are reviewed for the preceding year. Each evaluation
is then reviewed by the Department Head, Village Administrator and/or Mayor and then referred
to Human Resources.

Human Resources will configure a matrix that will be used during the evaluation process. This
matrix will suggest the general pattern of interrelationships between job performance and the
average increase approved by the Board of Trustees. This matrix would consist of a range based
on the average increase approved by the Board of Trustees and would not exceed a range, that is
50% less than or 50% more than the approved average increase. This matrix would be further
broken down into incremental steps. Any such increase shall take effect May first (5/1) for all
non-union employees.

The following definitions describe the levels of performance indicated in the matrix:

Exceeded Expectations

Performance and behavior are outstanding and consistently exceed expected levels of
achievement. The quality and quantity of work is performed with exceptional results.
Clearly a unique performer.
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Meets to Exceeds Expectations

Expected levels of performance achieved on a consistent and sustained basis. The quality
and quantity meet or exceed the requirements of the position. Work is completed in a
competent manner by a fully qualified performer.

Did Not Meet Expectations

While usually satisfying minimum requirements of the position, continuing efforts are
needed to improve the quality and quantity of the work performed to fully meet expected
achievement levels. This level includes employees who are new on a job and not yet
fully qualified.

Job Re-Evaluations

The Village of Rantoul will establish and maintain a job evaluation plan to determine and
acknowledge the relative ranking of all positions prior to the effective date of any merit increase
as applicable. Although the job description or job description/specification is the primary source
of information about a position, Human Resources may seek additional information about
positions being evaluated from the incumbent, the immediate supervisor or others knowledgeable
about the position.

Any evaluation or re-evaluation request shall be composed in memorandum form and shall
contain a brief but comprehensive summary of why the request is being made.

In the event that there is a substantial change in the responsibilities and duties of an existing
position, upon the Department Head’s request, the request will be submitted to Human
Resources for review and evaluation. At this time, the employee will be required to fill out a
questionnaire about the current and new duties and responsibilities of the position. The
questionnaire will be discussed with the Department Head and supervisor to verify accuracy.
From this questionnaire, the point value will be determined and a pay grade assigned.

If it is determined by the newly filled out questionnaire that the point value has increased, but the
points are still within the same salary grade that the position is currently in, the increase will be
determined in the following manner:

Non-exempt = 1034 x point difference between previous questionnaire and new one

Exempt = 0303 x point difference between previous questionnaire and new one

The merit increase will be added onto the newly adjusted rate.

If the point value has increased and the points are in a higher pay grade, the employee(s) will

receive a 5% increase for each grade or start at the minimum of the appropriate new grade,
whichever is greater. The merit increase will be added onto the adjusted rate.
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Shift Differentials
Shift Premium pay for the position of Dispatcher is as follows:

1.) An additional $0.25 per hour for the second shift
2.} An additional $0.35 per hour for the third shift

Such additional compensation or pay per hour shall not be added to any such Employee’s base
hourly rate of compensation to calculate pay increases. However, such pay will be used for the
purpose of calculating overtime or any other compensable benefit.

Certification Pay

Each employee in the Management Information Systems department of the Village assigned to
duties as a Computer Technician who becomes and continues to maintain certification status as
outlined below, as evidenced by the either CompTIA or Microsoft, shall receive such additional
compensation or pay per hour in such amount as is specified below for the applicable
certification. Employees eligible for this premium shall be able to add only one additional
premium per fiscal year.

Certification $/hour
CompTIA A+ $0.50
MCP (Microsoft Certified Professional) $0.50

{Exam 70-271 or 70-272)

MCDST $0.50
(MS Certified Desktop Support Technician)

Each employee in the Public Works Department of the Village assigned to duties as an operator
in the water, wastewater, or systems maintenance divisions who becomes and continues to
maintain status as a “Certified Operator”, as evidenced by a Certificate of Technical Competency
issued by the Illinois Environmental Protection Agency, shall receive such additional
compensation or pay per hour in such amount as is specified below for the applicable class of
such certification as follows:

Water Wastewater
Class $/hour Class $/hour
D $0.22 4 $0.22
C $0.43 3 £0.43
B $0.65 2 $0.65
A $0.86 I $0.86

Certified gas welder pay equals an additional $0.22/hour.
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Such additional compensation or pay per hour shall not be added to any such Employee’s base
hourly rate of compensation to calculate pay increases. However, such pay will be added to base
pay and used for the purpose of calculating overtime or any other compensable benefit.

Gas Apprentice Program Pay
Each employee in the Public Works Department of the Village assigned to duties as a Gas
Technician in the gas division who completes the required training to achieve a Level 1 or Level
2 Certification under an Operator Qualification Training Program for a natural gas system as
approved by the Director of Public Works shall receive compensation or pay per hour in such
amount as is specified below:
Level 1 Certification: 90% of the midpoint of the hourly rate range for such position
Level 2 Certification: 95% of the midpoint of the hourly rate range for such position
Such compensation or pay per hour shall be in such amount as is equal to the applicable
percentage of the midpoint hourly rate in effect when any such certification is achieved.

Fire Department Compensation

The compensation of the Fire Chiet and all other members of the Fire Department is hereby
established pursuant to Section 11.2(c) of Chapter 11 of the Village Code as follows:

Position Per Meeting Rate *
Fire Chief $82.50
Assistant Fire Chief $45.00
Captain $40.00
Secretary-Treasurer $27.50
Firefighter $25.00

* There are two mandatory meetings each month. However, the Fire Chief may also call
special meetings at other times as needed which will be paid at the same rate as a fire call
appearance.

Fire Department dues in the amount of $10.00 will be deducted from each Firefighters
monthly paycheck.

In addition to the per meeting rate as set forth above, all members of the Fire Department shall
receive $18.00 per fire call appearance; provided, however, that in the event of a fire call
appearance lasting more than four (4) hours which involves a significant event (e.g., a train
derailment, environmental hazard, tornado or other severe or ice storm, as determined in the sole
discretion of the Fire Chief or his or her designee), all members of the Fire Department making
such appearance will receive an additional $18.00 per hour for all time attributable to being on
the scene for such appearance after the first four (4) consecutive hours of being at the scene, but
such time attributable to being on the scene shall not include any time for clean up, training or
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other duties not directly related to such significant event. Such additional amount per hour shall
be paid in thirty (30) minute increments.

Incentive Retention Pay
All members of the Fire Department who have nine (9) or more years of continuous service in

the Fire Department but have not attained the age of 59 %2 or more years will be eligible for
incentive retention pay as follows:

Years of continuous service Amount per year
9-13 $500
14-18 $750
19 or more $1.000

Longevity Pay for Police Officers

Any police officer in the Police Department other than a member of any collective bargaining
unit who completes twenty (20) or more years of continuous employment as a police officer with
the Village and has attained the required age to receive a pension shall be entitled to receive
longevity pay in accordance with and subject to the following:

(1) The amount of such longevity pay shall be an additional amount of annual wages
per year equal (o the applicable percentage of the amount of such annual wages
for each such police officer position as is set forth below:

Sergeant 11.88%
Lieutenant 11.31%
Deputy Chief of Police 10.57%
Chief of Police 9.78%

(i)  Such longevity pay shall be payable for only the compensable period of time
covered by the pay period which includes such police officer’s last day of
employment in connection with his or her voluntary resignation in good standing.

(i) Such longevity pay shall be excluded from any such police officer’s annual wages
for the purposes of calculating compensation for all earned but unused vacation or
for any other compensable leave as of such police officer’s date of termination.

Payment of Benefits Upon Retirement

Any full-time employee (as defined in the Personnel Code) other than a member of any
collective bargaining unit who is a “participating employee” within, and eligible to receive
benefits from, the Illinois Municipal Retirement Fund, completes (20) or more years of
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continuous employment with the Village, has attained the required age to receive a pension and
1s eligible to retire in good standing may elect to receive such compensation as may otherwise be
due for any earned but unused compensatory time, any earned but unused vacation, any
compensable accumulated but unused sick leave and any entitled but unused personal leave
payable under this Article upon such full-time employee’s termination of employment (the
“Termination Payment”), in equal installments over the course of each pay period occurring
during the four (4) month period immediately prior to such full-time employee’s last day of
employment, subject to the following:

) To be eligible for such election, any such full-time employee shall submit an
irrevocable retirement resignation to the Village, coupled with a written notice of
such election, at least 140 days prior to such full-time employee’s last day of
employment; and

(i1) Any such full-time employee making such election shall further agree in writing
that in the event that the amount of the Termination Payment is subsequently
reduced for any reason due either to the use of any earned compensatory time,
earned vacation, accumulated sick leave or entitled personal leave or to any such
last day of employment occurring earlier than the submitted resignation date after
the Termination Payment is determined and any payment thereof has begun, that
any such reduction shall be made in the applicable pay period during which any
such used or last day of the employment occurs,
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POSITION INFORMATION

As of May 1, 2007

Bargaining . . . "
Title Salary Range Officers Unit Essential Full-Time Part- Salaried | Hourly Police Provislonal Uniformed Unifermed
Employee Employee Time Employee Employee Employee (I} | Employee (II)

Accy- Accounting/Financial Specialist £40,484 - $60.762 1 X

Accy- Accounting Specialist $9.85 - $16.59 2 X

Accy- Budget Anaiyst $40.484 - $60.762 1 X

Accy- Purchasing Manager $40 484 - 560,762 1 X

Administrative Assistant $1180-$1933 5 X

Interim Airport Manager $46,005 - $63,007 1 X

Economic Dev /Aviation Director $53,366 - $80.048 X 1 X

Central Mainienance- L ead Mechanic 536,804 - §55,206 1 X X
Central Maintenance- Mechanic 13.28 - $22.13 2 X X
Central Maintanance- PPT Mechanic 1328 - 52213 i X X
Comm Dev/Code Enfmnt. Specialist 17.70 - 526.54 1 X

Cemm. Dev. Compliance Officer $17.70-5§26.54 1 X

Community Development Director $53 366 - $80.048 X 1 X

Comptroller 353,366 - $80.048 B3 1 X

Executive Assistant $13.28 - $22.13 1 X

Human Kesource Manager $46,005 - 559,007 X 1 X

Inspaction- Chief Inspecter $52 386 - $80.048 X 1 X

Inspectian- Inspactor $19.47 - §29.20 2 X

Inspection- Property Maintenanca Inspector| 14.93 - $24.88 4 X

Inspection-Praperty Maintenance Assistant 1160-$19.33 1 X

Inspaction-Rental Property Asistant 11.60-%1833 1 X

Inspection-Rental Property Inspector 13.28 - 522 13 1 X

MIS- Computer Technician $1160-518.33 1 X

MIS- Network Administrator 40,484 - 560,762 1 X

MIS- Weh Developer 31,054 - 551,756 1 X

Police Chief 64,408 - $96.610 X 1 X

Polite Community Services Officer $11.60 - $19.33 1 X X

Police Deputy Chief $68.306 - $571,406 X 1 X X

Poiica Dispatcher $13.28-$22.13 5 X X

Police Dispatcher - PPT $13.28 - $22.13 1 X X

Police Information Speciaiist 3995-516.59 1 X

Palice investigator $20.39 - $25.71 X 2 X X X

Palice Lieutenant $31.14 - £32.07 F X X X

Police Operations Manager 540,484 - $60.762 1 X X

Polica Patrolman $20.16 - $25.48 X 22 X X X

Police Sergeant 2879 - $30.54 5 X X X

Police Sergeant - Investigations $28.02 -830.77 1 X X X

PW- Administrative Supparn Supervisor. $14.93 - 524.88 1 X

PW- Agsistant Director $53.365 - 560,048 X 1 X

PW- Cammunications Coordinator $46.005 - $69.007 1 X

PW- Director $64.406 - $86,610 X 1 X

PW- Elec.- Apprentice Lineman 18.34 - $21.72 X X 3 X X
PW- Elgc - Apprentice Systems Technician 18.34 - $21.72 X X 1 X X
PW- Elec - Groundman/MirRdr-Elec 16.89 - $18.10 X X 3 X X
PW- Elec.- Lineman $24.13 X X 5 X X
PW- Eige.- Lineman Foreman 26.13 X X 2 X X
PW- Elec.- Systems Foreman 26.13 X X 1 X X
PW- Elec.- Systems Technician 24.13 X X 2 X X
PW- Elec.- Underground Specialist $21.72 X X 1 X X
PW- Engineening information Aide $1328-522.13 1 X

PW- Engineering Information Tech $19.47 - $29.20 1 X

PW- Gas. HVAC & Satety, Chief Cpr $46.005 - $69.007 X X X
PW- Gas, Technician §13.28 - $2213 X X X
PW- HVAC, Technician $14.93 - $24.88 F X X
PW- Storekeaper §14.93 - $24 B8 1 X X
PW.- Street, Equipment Operater $13.28 - $22 13 4 X X
PW- Strest, Laborer $1160-$19.33 2 X X
PW- Street, Maintenance Foreman $17.70 - $26.54 X 1 X X
Pw- Sys Maintenance, Chief Cperations $46,005 - $69.007 X j ] X X
PW- Sys Maintenance, Foreman $19.47 - $29.20 X 1 X X
PW- Sys Maintenance, Operator/itn $14.93 - $24.88 5 X X
PW- Wastewatar. Chief Operations 546,005 - $68.007 X 1 X X
PW- Waslewater. Foreman $17.70 - 828.54 X 1 X X
PW- Wastewater, Cperator/Maintenance $13.28 - 522 13 [ X X
PW- Water. Chief Oparations $46.005 - $89.007 X 1 X X
PW- Water, Operator/Maintenance $13.28 - $22.13 ] X X
Rec.- Director $52.368 - $420,048 X 1 X

Rec.- Fitness Center Supervisor $9.95 - $16.59 1 X

Re¢.- Fness/Adult Program Director $40.484 - $60.762 1 X

Rec.- Laborar/Maintenance $11.60-$19.33 1 X

Rec.- Maintenance Supervisar $40,484 - §60,762 1 X

Rec.- Office Supervisor $14 93 - 32488 1 X

Rec - Service Waorkar $95.95 - 516.58 1 X

Rec .- Youth Center Supervisor $8.95-516.69 1 X
IRec- Youth Programs Director 540,484 - $60,762 1 X

Utility Cashier Clerk $11.60-519.33 2 X

Utility Office Manager $36,804 - $55,206 1 X

Utility Senior Cashier Clerk $13.28 -522.13 1 X

Vittage Adminislrator $77,287 - 115,831 X 1 X
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