Final Agenda
Tssued 5/8/2009 at 8:16 PM

Rantoul Vitiage Board of Trustees

Regular Board Meeting
May 12, 2009
Order of Business ' ' Board Packet Page(s)
1.  Administration of Oath of Office to Trustee Roger Jones - Mr. Reale
2. Call to Order — Mayor Williams
nvocation — Pastor Glen Crouse, Rantoul Christian Church
Pledge of Allegiance
Roll Call
3. Approval of Agenda
4. Public Participation
Citizens wishing to address the Village Board with respect to any pending item of business
listed upon the agenada or any matter not appearing on the agenda are asked lo complete 2
public participation form and submit it to the Village Clerk prior to the meeting. Public
comments will be fimited te three minutes for each speaker.
B. Presentation of Government Finance Officers Association Award — Mr. Sandahl
6. Administrator Report — Mr. Sandahl

Section A — Consent Agenda

7.

Approval of Consent Agenda by Omnibus Vote

Aft ftems under the Consent Agenda are considered to be routine in nature and wilf be enacted
by & single motion and subsequent rolf call vote.  There wilf be no saparabe discussion of these
ifems unless @ Viltage Board member S0 requests, i which event the itern will be removed from
the Consent Agenda and considered as the First iterm after approval of the Consent Agenda.

(&)  Approve Minutes of: Regular Study Session of April 7, 2009;
Regular Board Meeting of April 14, 2009; and Public Hearing cf
April 7, 2009

(B)  Approve Bills and Monthly Financial Reports

(C)  Concutrence with the Mayor In the Annual Appointment of Village
Department Heads, as listed 32

(D)  Concurrence with the Mayor in the Appointment of Members of
various Village Boards, Committees, and Commissions, as listed

Approval of Any Items Removed from Consent Agenda




Fnal Agenda
Tssued 57872008 at 8:16 PM

Order of Business Board Packet Page(s)

section B — Consideration of Bids, Contracts & Other Expenditures

9. Motion to authorize the approval of additional funds for the completion of the repair
of the second turbocharger for Generator Unit No. 8 - $10,550.63 2-14

Section C — Consideration of Ordinances & Resolutions

10. Motion to pass Ordinance No. 2185, AN ORDINANCE REVISING THE ANNUAL
BUDGET (Airport and General Funds} 1,31, 33-34

11, Motion to pass Qrdinance No. 2186, AN ORDINANCE SUPPLEMENTING THE
ANNUAL BUDGET AND APPROVING A PAY PLAN FOR CERTAIN FULL-TIME AND
PERMANENT PART-TIME POSITIONS 15-30, 35

saction D — New Business

Discassion of any items of new business not listed upon the formal agenda. No formal action wilf be
taken on these items during this proceeding.

Section E — Public Announcements

section F — Adjourmment

12, Motion to Adjourn

The Rantout Vilage Board of Trustecs meets in Study Session on the first Tuesday of each manth at 6:13pm
and in Regular Session on the second Tuesday of each month at 6:15pm. Uniess otherwise nobed, aff
procecdings are held in the Louis B, Scheffing Memorial Board Room of the Rantoul Municipal Building, 333 5.
Tanner Street, Rantou, Hinois.

The Village of Rantou! wishes to ansure that its programs, services, and activitios are acoessible o individuals with
disabiities. Al Village Board meetings aie whaskchair accessitle. Persons with hearing difficultes may obiain auxifiay
hearing aids avadable at each meeling upon raquest. Persons requiring arditional assistance regarding sccessibity i5aLes
chould contact the Village Administrator’s office at (21 7} 8O3-1668, x. 202. TTY users shouid calf the Tinois Relay Center at
-80S0

Gitizens may visit our website at wiw, yliage.rs ntoul i us to view five and archived video of aif Village Board meetings,

Citizens may afso download complate Brard packets containing information on alf oreinances, resoittions amd departmentat
regquests undar consideration by the Viltage Board each manth,




Pulicy

VILLAGE OF RANTOUL
PAY PLAN 2009 - 2010

It is the policy of the Village o Ranwoul to establish and maintain a pay plan that will attract.
retain and motivate qualified personnel.

The compensation ohjectives of the Village of Rantoul are s sC forth below. The Village
recognizes that not all of these objecuves can be completely achieved at all times, but they are
listed herg as guides.

The objectives of the pay plan arc designed to:

Futahlish ranges of compensation tha reflect the value to the Village of the vanous
ernployment positions as determined by a lormal system of evaluation and review which
rakes inio account Lhe duties and levels of responsibility of each employment position,
Adjust ranges of compensalion when periodic surveys or changes in economic and
competitive factors indicute that any such adjustments are wartiied;

Ensure that the compensation and related benefits for comparable employment positions
are generally equal to the average pay and benefits provided by other employers who
offer similar empioyment and hire the same caliber of personnel in the same employment
markets;

Engourage superior performance hy adjusting the rate of compensation of cach employec
on the basis of the quality of individual performance, as determined by @ sysicmate
program of performance appraisal,
Ensure that compensation is not influenced by race, color, sex. age, religion, ancostry,
handicap unrelated to ability, national origin or any other prohibited classification:
Communicate the general policies and procedures on which the pay plan is based so that
employees may b informed about the compenation struciure and the administeation
thereof as it atfects them individually.

Questions coneermng this pulicy should be directed to the Human Resources Department.
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PAY PLAN DECISION PROCESS

‘The Board of Trustecs establishes, as part of the annual budget, the maximum number of
authorized positions lor both fiull-time and permanent part-time employees. The budget contains,
at the beginning of each fund. a list of all authorized positions within cach depanment or by
budget activity, outlined according to the fund or budget activity from which any such position is
funded, the classification to which each such posilion is assigned and the number of full-time or

permancnt part-time positions assioned to cach such cl assification.

Any change in the amount of compensalion paid 1o any non-union employee occurs in May of
cach year. All such changes wilt be approved each year al the same nme as the annual budgct.
Prior 10 any increases, antual evaluations are conducted for all positions.

The lollvwing owtlines the framewaork for the pay plan. This includes how the Village deals with
newly hired employees, annual merit revicws and job evaluations.

FRAME WORK FOR PAY PLAN
Establishing the Original Ranyes/Pay Grades

n order to cstablish the rapges of compensation, ¢ach employee fifled out a position analysis
guesvionnaire, There werc three questionnaires, one for cxemptimanaperial employees, one for
non-excmpt emplovess and one for officerclerical, technical or service employees. After each
employee filled out the guestionnaire, his or her supervisor reviewed the information and signed
off and dated the employee’s questionnaire.  Adl (uestonnaires Were then collected and sent to
the Umplover's Association 10 be scored, Fach questionnaire has a corresponding score sheet.
The guestionnaires were broken down into four main parts: knowledpe/skill requirements.
responsibility levels, effort required and working conditions. From this score sheel. a point value
was derived. The Employer's Association then configured the ranges of compensation based on
our Internah cquity structure. exrernal market factors and the corresponding position point values
fram the queslionnaire sCore sheets for each position.  All non-union employees, with the
exception of Depuly Chicf ol Police, Police Lieutenant and Police Sergeant, will fit nto one of
the 16 configured grades of cOMPEnsation ranges.

No position, new ve revised, may be filled until it has been evaluated and a grade assigned.

In the cvent that a new position s created during the budgeting process, the position will be
submitted to Human Resources for review and evaluation. Since It 18 a new position, the
Mepartment Head will be required o fill out a guestionnaire about the current and new duties and
responsibilities of the position.  The questionnaire will be discussed with the Department Head
anid supervisor to verify accuracy. Fram (his guestionnaire, the poat value will be determined
from the score sheet and a pay grade assigned.
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Coempensation Structure

The ranges of compensation consist of a minimum. midpoint and mavimum rate for each pay
grade. Lhe collective group of all established ranges of compensation shall be known as the
“Compensation Structure”. ‘The Compensation Strueture will be reviewed annually to
recognize changes in cconomic conditions and the movement ol compensation levels within
local companies and the industry over the past year. These adjusted ranges shall be submitted 1o
the Board of Trustees lor approval in May of each vear at the same time as the annual budget.
These adjustments will take eflect on May first (3/1) [or all non-upion employees.  If this
adiustment results in an employee falling below the minimum of the range, such employec’s pay
chall he raised to the minimuin anount.

New Employees

ke majorisy of all newly hired staff are employed at the bottom [ourth {1/4) of the appropriate
pay range. Alter the successiul completion of any applicable probatienary period. the pay may
he increased within the botom fourth {1/4} of the pay range depending on performance.

Applicantis with outstanding gualifications andfor expetience may be hired above the bottom
lourth ¢ 144) of their range. W an employce is hired above the botiom fourth of the pay range, he
or she will mot reccive @ pay increase upom the successful completion ef probation unless any
such increasc was negotiated at the time of erniployment.

Annual Merit Review

I'he annual reviews for all non-union employees are conducted by their immediate SUPervisor,
Villape Administrator andfor Mayos anrually, During this evaluation the job performance, as
well as achievement of established goals, are reviewed for the preceding year,  Each cvaluation
1w then reviewed by the Department Head. Village Administrator andior Mavor and then referred
1o Human Resources.

Hyuman Resources will configure a matrix that will be used during the evaluation process. This
matrix will suggest the general patiern of interrelationships between job performance, salary
runge penetration and the average increase approved by the Board of Trusiees. This matrix
would consist of a range based on the average increase approved by the Loard of Trustecs and
would not exceed a tange, that 1s 50% less than or 30% more than the approved average ncreasc.
This matrix would be further broken down intw incremental steps. Any such increase shall take
elfeet May fivst (371 for all non-union emplovecs.

‘The following delinitions describe the levels of performance indicated in the malnx:

Exceeded Expectations

Performance and behavior are outstanding and consistently exceed cxpected levels of
achievement. The quality and quantity of wuork is performed with exceptional results.
Clearly a unigue performer.
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Meets to Exceeds Expectations

Expected levels of performance achieved on a consistent and sustained bass. The quality
and quanlity mect or cxeecd the requirements of the position, Work is completed 10 8
competent mannet by a fully qualified performer.

Did Noi Meet Expectations

While usually satis(ving minimum requirernents of the position, continuing eiforts are
needed to improve the quality and guantity of the work performed to fully meet expected
achicvement levels. This level ineludes emplovess who are new oOn a job and not vet
fully gualified.

Job Re-Evaluations
(This section of the puy plan was put i1 aheyance by the Villoge Board of Trustees on April 8.
M, peseding review and possible revision)

The Village of Rantoul will establish and maintain a job evaluation plan to determine and
acknowledge the relative ranking of all positions prior to the effective date of any meril increase
as applicable. Although the job description or Job deseription/specification 1s the primary source
ol information about a position, Human Resources may seek additional information about
positions being evaluated from the incunthent. the immediate supervisor or others knowledgeable
about the position.

Any evaluation or re_evaluation request shall be composed in mernorandum form and shall
contain a hricf hut comprehensive summary of why the Tequesl is being made.

I the event that there is & substantial change in the responsibilities and dunies ol an existing
position, upon the Department liead's request, the request will be subrmitied to Human
Resources Tor review and cvaluation. At lhis time. the emplovee will be required to fill out a
gucstionnaire about the current and new dutics and responsibilities of the position.  Fhe
questionnaire will be discussed with the Department Head and supervisor 1o verify aceuracy.
Fromt this questionnaire, the point value will be determined and a pay grade assigned.

1£ 3t 3s determined by the newly filled out questionnaire that the puint value has increased, but the
points are sull within the samc salary grade that the position is currently in, the increase will be
determined in the following manner:

Non-gxempt = 1034 x point differcnce herweer previous questionnaive and pew one

Exempt = (303 x puint difference hetween previous guestionnaive and new one

The merit increase will be added onto the newly adiusted rate.

[f the point value has increased and the poinls are in a mgher pay grade, the emptovee(s}) will

eenive a 3% increase for cach grade or start at {he minimum of the appropriale new grade,
whichever is greater. The meril merease will be added onte the adjusted rate,
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Shift Differentials
Shift Premium pay for the position of Dispatcher is as follows:

1.3 An additional 025 per hour for the second shifl
2.} An additional $0.33 per hour jor the third shift

Sych additional compensation or pay per hout shalt not be added to any such Emplovee's base
hourly rate of compensation 1o calulate pay increases. However, such pay will be used for the
purpose of cafculating overlime or any other compensahle benelit,

Certificaiion Pay

Fach employee in the Munagement Iplormation Systemns deparument of the Village assigned to
duties as a Computer Vechnician who becomes And continues to mainiain certification status as
autlined below. as evidenced by the either CompTlA or Microsoft. shall receive such additional
compensalion of pay per hour in such amount as is specified melow for the applicable
cemification. Emplovees eligible for this premium shall be able 1o add only one additional
pramium per {iscal ycar.

Certification $/hour
CompTTA A 0,50
METP (Microsolt Certified Professianal] 50.50)

{Exam TU-271 ot T0-272Y

MCDST £0.50
iMs Certified Desklop Support | gehnician}

Lach employee in the Public Works Nepartment of the Village aszigned to duties as an operator
i the water, wasiowaler, O SYSICMS maintenance divisions who becomes and continues 10
maintain status as a “Certified Operator”, as evidenced by a Certificate of Technical Competency
jssucd by the Ninois Fnvironmental Protectlon Agency. shall receive such additional
compensation or pay per hour i1 such amount as is specified below for the applicable class of
such certification as [ollows:

Water Wastewater
Class Lrhour Class £/hour
[ 0,22 4 $0.22
. 50,43 3 5043
i3 F0.65 2 L0635
LY F0.86 1 340.86

Certified gas welder pay equals an additional $0.22/hour.
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Syuch additional compensation or pay per hour shall not be added to any such Emplovee’s base
hourly rate of compensation to calculate pay increases. However. such pay will be added to base
pay and used for the parpoese of caleulating overtime or any other compensable benefit

Gas Apprentice Program Pay
Fuch emplovee in the Public works Deparlment of the Village assigned to duties as a Gas
Teehnician in the gas division who completes the required trainmg 1o achicve a Level 1 or Levc!
7 (ertification under an Operatar Qualification Traiming Program {or a natural gas system as
approved by the Director of Public Works shall receive compensation or pay per hour in such
amount as is specified below:

Level 1 Certification: 90% of the midpoint of the hourly rate range {or such position

| evel 2 Certification: 93% of the midpoint of the hourly rate range [or such position
Such compensation 01 pay per nour chall be in such amount as is ¢qual 1o the applicable
pereentage of the midpoint houtly rate in effect when any uch certification is achieved.

Fire Department Compensation

The compensation of the Lire Chief and al) other members of the Tire Departmettt is hercby
cstablished pursuant to Section 11.2(c) of Chapter 11 of the Village Code as follows:

I'osition Per Meeting Rate *
Fire Chiel S100.00

Assistant Fire Chiefl $£00.00

Captain $50.00

Secretary- 1 reasurer £50L00

Firelighter $40.00

+ There are two mandatory meetings each manth. However. the Fire Chief may also call
special meelings al other fimes as needed which will be paid at the same rate as a fire call
(PPEATUnCE.

Fire Department dues In the amowd of $10.00 will be deducted from cach Firefighters
maonthly paveheck.

[ addifion to the per meeting taie as 52t {orth above, all members of the Fire Department shall
receive $20.00 per fire call appearance: provided, however, that in the event of a fire call
appearance lasting more than four (4 hours which involves a significant event {e.g., a train
derailment. environmental hazard, tornado or other severe or ice storim. as determined in the sole
Jiscretion of the Fire Chiel or his or her designee). all members of the Ve Department making
such appearance will recelve an additional $20.00 per hour for all nme altributable to being on
the scene for such appearance after the (st [our (4) consceutive hours of being at the scene, but
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«uch time altributable 1o being on the scene shall not include any sime for clean up. training or
ather duties not directly related to such significant event. Such additional amount per hour shall
be paid in thirty (30) minute incTemeants.

Incentive Retention Pay
a1 members of the Fire Depariment who have nine (9 or more years of CONtNUOUS service in

the Fire Department but fave not atisined the age of 59 ¥ or more years will be eligible for
ineentive relention pay as [ollows:

Yeurs of CONUNUOLS SETVICE Amount per vedr
0-13 5500
1418 b750
19 or morg 51,000

Longevity Pay [or Police Officers

Amy police olficer in the Pulice Tepartment other than a member of any collective bargaming
wnit who completes twenty (205 or more vears of continuous employment as a police olticer with
the Village and has attained the required age 1o Teceive a pension shall be entitled o receive
longes ity pay in accordance with and subject to the following:

{11 The amount of such longevity pay shall be an additional amount of annnal wages
per vear equal to the applicable percentage of the amoum of such annual wages
for each such police officer position as is wet forlh below!

Sergeant 11.88%
{.1euienant [1.31%
Deputy Chiel of Police 1.37%
Chiefl of Police Y. 78%

Gip Such longeviry pay shall be pavable for only the compensable period of time
covercd by the pay period which includes such police officer’s last day of
employment in cannection with hus or her voluntary resignation in good standing.

(i) Such longevity pay shall be exeluded from any such police officer™s annual wapes

for the purposes of caleulating compensation for all eaned but unused vacation or
for any other compensable leave as of such police officer’s date of termination.

Pavment of Benefits Upon Retiremint

Anyv [wl-time employee [as detined in the Personnel Code) other than a member of any
collective bargaining unit who 18 2 “partivipating employec” within, and elipible to receive
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henefits from, the lllinois Municipal Retirement Fund, completes {20} or more years of
continuous employment with the Village, has attained the required age to reccive a pension and
is eligible Lo reure in good standing may ehect W receive such compensalion as may otherwise be
due for any eamed bt unused compensatory (me, any earned bul unused vacation, any
compensable accumulated but unused sick leave and any entitled but unusced personal leave
pavable under this Amicle upen such full-time employee’s termination of employment {the
~Termination Payment™). in equal installments over the course of each pay period vccurming
Juring the four (4} month period immediately prior 1@ such full-lime emploves’s last day of
ernployement. subjeet Lo the following:

i) T be ehigible for such election. any cuch full-time ciplovee shall submit an
irrevocable retirement resignation to the Village. coupled with a written notice of
cuch eleorion, at least 140 days prior to cuch full-time emplovee's last day of
employment; and

i1) Any such full-time employee making such etection shall furiher agree in wiibhag,
that in the event that the amount of the [ermination Pavment is subsequently
reduced for any reason due either 1o the use of any carned compensatory time,
earned vacation. accumulated sick leave or entitled personal leave or to any such
Jast dav of employment vecurnng carlier than the submitted resignation date after
the Termination Payment is determined and any payment thereof has begun, that
any such reduction shall be made in the applicable pay peried dunng which any
such used or last day of the employment oceurs.
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2009 - 2010
Pay plan and Benefits program
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2009 - 2010 Pay plan

G

401 %, Ment Increase budget approved

Methodology change:
_ Merit ingrease determired by matrix which considers:
s performance evaluation rating/ penetratior inte: satasy rangs

Compensatcn Sructure - No agpustment
lUpdated, budgelad Pasttion information - allached

~adification, Fire Department cempensaticn.
Police longevity pay — rémain same
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2009 - 2010 Benefits Program
G
e Medical Insurance
- Yillage cost
e 2000-10 = ~14% increase
_ Employee/Dependant cost
» 2009-40 = ~ &% increass
- Medical Plan changes

« Simplified remmburgamernt process
e Mirimal covaerage changes
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2009 - 2010 Benefits Program

« Flexible Spending Account (FSA) “Credit Card”

. Automatically withdraws fram F5A ascau nt

» Continuation of Insurance, no cost increase:.
Deanta, Wision
- Life
- Legal
- Disabiity"

e Open Enrollment
_ May 150 — Juns 15"
_ Health and Wellngss Fair — June 3
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BUDGET AMENDMENT

BA-FY #09-15
REQUFSTED BY: DEPARTMENTAUND DEPT. PRIORITY
COMPTRCILLER FUND 001
DEPT _0160
THIS BUDGET INCREASE 15:
__X__ FOR A RFCURRING EXPLNSE ) FOR CAPITAL OUTLAY
__FOR A ONE-TIME EXPENDITURE __ % FORO&MEXPENSE
COST BETAIL
ACCOUNT CODE FY 08-0% BUDGET NEW AMOUNT DIFFERENCE
(011-0160-410-30-22 LEGAL $110,000.00 $130.000.00 $20,000.00

DESCRIPTION: This budget amendment is to cover the additionat lepal fecs that were incurred this year due to
the palice unian negotiations. canine negotiations and the village code codificalion pruject.

JUSTIFICATHON:

: ) - . - L g e
PREPARED BY: sofl, DATE; COMPTROLER REVIEW: G DATE: ;x; a/af
RUDGET DUTICER REVIEW, .2 DALE: ORD. 0 DAL,

—y
MAYORRUARD AFFR. DATE INPUT THTC SYSTEM DATL

wpibudaetdorms?
CAPIT AL BUODGET OR, Chihd BUTHILT- T MARE A CTIAMGE DURING CUKREMT BLUCGET YLEATR

GAWPRLDGET AMENIMENTRUDOGET CLIAMGE FOKM- BA - #08-15-1.EGAL LN
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BOARD OF TRUSTEES

( ) ORDINANCE
{ YRESCLUTION

( ) OTHER (See Summary}
{ } SUPPORTING DOCUMENTS

VILLAGE OF RANTOLL
AGENDAITEM T -PAGE P 'BF R s
ITEM: Department Head Appointments DEPARTMENT: Mayor
AGENDA SECTION: AMOLUNT:
ATTACHMENTS: DATE: May 5, 2009

SUMMARY HIGHLIGHTS:

Administrator
Comptroller
Fire Chief

Inspector
Police Chief

Community Development

Economic Development Director
ESDA Coordinator

Puhlic Works Director
Recreation Superintendent

Annual Department Head Appointments

Bruce Sandahl
Michael Loschen
Scot Brandon
Robert Bruce
Danny Russell
Ken Watars

Dan Culkin

Paul Farher
Greg Hazel

Rich Thomas

RECOMMENDED ACTION:

Approve appaintments

VILLAGE AL

AGENDA PAGE NUMBER:
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ORDINANCE NO, 2185

AN ORDINANCE
REVISING THE ANNUAL BUDGET
(Airport and General Funds}

VILLAGE OF RANTOUL

CHAMPAIGN COUNTY, ILLINOIS

CERTIFICATE OF PUBLICATION

Published in pamphlet form this 12th day of May, 2009, by authority of the President and
Board of Trustees ol the Village of Rantoul, Champaign County, Tiinois.

Village Clerk
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ORDINANCE NO, 2185

AN ORDINANCE
REVISING THE ANNUAL BUDGET
{Airport and General Funds)

WHEREAS, the annual budget for the fiscal year beginning May 1, 2008 and ending April 30,
2009 (the “Annual Budget™} of the Village of Rantoul, Champaign County, Ilineis (the “Village™) was
duly approved by the President and Board of Trustees (lhe “Corporate Authorities”) of the Village
under and pursuant to Ordinance No. 2133, passed and approved at a regular meeting on April &, 2008;
and

WHEREAS, the Corporate Authorities now desire 10 supplement and amend the Annual Budget
in order to add to, delete, change or otherwisc revise the Annual Budeet by providing for certain transfers
between or among the funds or accounts so designated or for ecrtain authorized expenditures from
unexpended balances or other additional revenues so designated; and

WHEREAS, funds are available to effectuate such revisions.

NOW, THEREFORE, BE 1T ORDAINED BY THE PRESIDENT AND THE BOARD OF
TRUSTEES OF TIIE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as follows:

Section 1. Revision(s} to Annual Budget. The Annual Budget, as heretofore supplemented and
amended, is hereby further supplemented and amended in order to add to, delete, change or otherwise
revise the Annual Budget by providing for such transfers between or among the lunds or accounts so
designated or such authorized expenditures from the unappropriated balances or other additicnal revenues
so desipnated, all as set forth in the form of the Budget Amendment document(s) {BA-FY-09-14 and 15),
copies of which are attached hereto and hereby incorporated herein by this reference thereto.

Section 2. Effective Date. The provisions of this ordinance shall become effective ten (10) days
after its passage, apptoval and publication as provided by law.

Section 3. Publication. The Village Clork s hereby authorized and directed to cause this
ordinance to be published in pamphlet form.

This ordinance is hereby passed, the “ayes” and “nays™ being called, by the vote of two-thirds of
the membets of the Corporate Authorities then holding office at a regular meeting on the date sct forth
below.

PASSED this 12th day of May, 2009.

Village Clerk

APPROVED this 12(h day of May, 2009,

Village President
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ORDINANCE NO. 2136

AN ORDINANCE
SUPPLEMENTING THE ANNUAL BUDGET AND APPROVING A PAY
PLAN FOR CERTAIN FULL-TTME AND PERMANENT PART-TIME POSITIONS

WHEREAS. under and pursuant to Section 19.2.2, entitled “Compensation”, of Article 11, entitled
“'YF PERSONNEL FUNCTION”, of CHAITER 19. entitled “PERSONNEL”, of the Village of Rantoul
Code-1977, as supplemented and amended (the “perspnnel Chapter™}, a plan or schedule of compensation
or pay for all full-time and permanent part-time positions, except bargaining unit positions (the “Pay Plan™),
shall he approved by the President and Board of Trustees (the “Corporate Authorities™) of the Village of
Rantoul, Champaign County, lilinois (the “Village™), at the same time as the approval of the annual budget
or a5 otherwise deemed necessary or appropriate; and

WHEREAS, under and pursuant to Ordinance No. 2182, AN ORDINANCE APPROVING THE
ANNUAL BUDGET FOR FISCAL YEAR 2009-2010, the Corporate Authoritics. on April 14, 2009,
adopted the annual budget in and for the Village for the fiscal year beginning May 1, 2009 and ending April
30, 2009 {1the “Anowal Budget™); and

WHEREAS, in connection with the adoption of the Annual Budget, the Corporate Authorities of the
Village now deem it necessary and appropriate to supplement the Annual Budget and Lo approve the 1’ay
P’lan, a copy of which has been presented to and is now before the meeting of the Corporate Authorities at
which this Ordinance is adopted.

NOW, THEREFORE, BE 1T ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as follows:

Section 1. The Annual Budget is hereby supplemented to include the Pay Plan, the provisions of
which arc hereby authorized, approved and adopted as a part of the Annual Budget.

Section 2. Any provision of the Pay Plan, as authorized, approved and adopted by this Ordinance,
shall supersede any provision of any pay plan established under any prior annual budget.

Section 3. Lhis Ordinance shall become effective immediately upon its passage and approval as
reguired by law.

This Ordinance is hereby passed, the “ayes” and “nays” being called, by the concurrence of a
majority of the members of the President and Board of Trustees then holding office at a regular meeting on
the date set forth below.

PASSED this 12th day of May, 2009.

Village Clerk

APPROVED this 12th day of May, 2009,

Village President
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